
 

Gender Pay Gap 2021-2022 
 

From 2017 onwards, any UK organisation employing 250 or more 
employees has to publicly report on its gender pay gap in six different ways:  
 

▪ the mean and median gender pay gaps 
▪ the mean and median gender bonus gaps 
▪ the proportion of men and women who received bonuses 
▪ and the number of men and women according to quartile pay bands.  

 

 
 
The gender pay gap shows the difference in the average earnings between all men and women in an 
organisation. 
 
The gender pay gap is calculated as the difference between average hourly earnings (excluding overtime) of 
men and women as a proportion of men’s average hourly earnings (excluding overtime). It is a measure 
across all jobs in the UK, not of the difference in pay between men and women for doing the same job. 
 
The snap shot of Gender Pay Gap information was taken on 31st March 2020 when the Trust employed a 
total of 262 employees, 55 of these were male and 207 were female. 
 
Difference in Mean and Median Hourly Rates of Pay 
 

Focus 

 

Difference in the Mean Hourly 
Pay 

 

Difference in the Median Hourly 
Pay 

Pay Gap % Difference Male to 
Female 

 

Male mean hourly rate £23.824 
 

Female mean hourly rate 
£16.831 

 

Mean gender pay gap 29.35% 
 

 

Male median hourly rate £20.855 
 

Female median hourly rate 
£12.00 

 

Median gender pay gap 42.46% 

 
Difference in Mean and Median Bonus Pay 
 

Focus 

 

Difference in the Mean Hourly 
Pay 

 

Difference in the Median Hourly 
Pay 

 

Pay Gap % Difference Male to 
Female 

 

 

N/A 

 

N/A 

 
Proportion of Male and Female Employees who were paid Bonus Pay 
 

 

Focus 
 

% Receiving Bonus Pay 
 

Male Employees (% paid a bonus compared to all 
male employees) 

 

N/A 

 

Female Employees (% paid a bonus compared to all 
female employees) 

 

N/A 

 
 



 

Proportion of Male and Female Employees according to Quartile Pay Bands 
 

 

 
Quartile 1  

(Lower) 
Quartile 2  

(Lower Middle) 
Quartile 3  

(Upper Middle) 
Quartile 4 
(Upper) 

 

Male (% males to 
all employees in 

each quartile) 

 

3% 3% 7% 8% 

 

Female (% females 
to all employees in 

each quartile) 

 

27% 18% 17% 17% 

 
The Greywood Multi Schools Trust is aware that the employee base is heavily biased toward female 
employees, 21% of employees are male in comparison to 79% female. Although this trend is reflective of 
national trends within the UK, male colleagues are under-represented in the Trust. The majority of males 
employed are in the middle and upper quartile of pay. 
 
Our figures show that the Trust has a mean gender pay gap of 29.35% and a median gender pay gap of 
42.46%. The provisional UK median gap at 31 March 2020 for all employees, which is reported by the Office 
of National Statistics, is 15.5 %, and the education sector provisional gap is reported as being 24.6%. 
 
The Greywood Multi Schools Trust seeks to lower the mean % pay gap by: 
 

▪ Actively promoting equal opportunities for all.  
▪ We seek to recruit and retain the best candidates for the role and ensure that all job adverts are 

attractive to all individuals represented in our wider community. 
▪ All job adverts contain Equal Opportunity statements. 
▪ Salaries for teaching staff follow the STPCD and support staff follow the Trust pay structure which is 

reflective of NJC pay rates. 
▪ We encourage all staff to undertake CPD to assist individuals to maximize their potential and achieve 

their aspirations. 
▪ Where appropriate and following HR advice we may instigate positive action, through genuine 

occupational qualification, to redress the gender gap within our Trust. 
▪ The Trust will continue to monitor the pay gap on an annual basis. 

 
 


